MOAITIKH IAIQTIKOTHTAZ EPFTAZOMENQN KAI EIAOMNMOIHZHZ ATTOPPHTOY
SSP EMPLOYEE PRIVACY POLICY AND NOTICE

ZKOTrog auTrg Tng ToAImikng / What is the purpose of this document?

H ZeAékT ZEpPIS Maptvep Eomiatopia EANGG A.E. (SSP) deopeleTal va TTpOOTATEUEI TNV
IDIWTIKOTNTA KAl TNV ACQAAEIQ TWV TTIPOCWTTIKWY OGS TTANPOQOPIWV.

AuTi n €1doTTOiNON TTEPI ATTOPPITOU TTEPIYPAPEl TOV TPOTIO PE TOV OTTOI0 OCUAAEYOUME Kal
XPNOIUOTTOIOUNE TTPOCWTTIKEG TTANPOYOPIEG OXETIKA WE €0AG TTPIV, KATA Tn OIAPKEID TNG
OX£0NG epyaciog cag Hadi pag kal PETA To TEPAG AUTAG, OUMQWVO PE Tov [evikod
Kavoviopo MNpooTtaciag Aedopévwyv (GDPR).

loxuel ylo 6AoUG TOUG OUVEPYATEG, EPYACOUEVOUG Kal AVTIOUUBOAASOHEVOUG.

SSP is committed to protecting the privacy and security of your personal information.

This privacy notice describes how we collect and use personal information about you

before, during and after your working relationship with us, in accordance with the General
Data Protection Regulation (GDPR).

It applies to all colleagues, workers and contractors.

H etaipeia SSP eival "uttelBuvog etmegepyaaiag”. Autd onuaivel 0TI gipaoTe utTeEUBUVOI Yia va
ATTOQACICOUME TTWG OIATNEOUNE KOl XPNOIUOTTOIOUWE TTPOCWTTIKES TTANPOQOPIES yIa £04¢. Bdaoel
Tou GDPR uTtroxpeoUpaoTe OTTWG OAG  KATAOTHOOUUE YVWOTEG TIG TTANPOQOPIEG TTOU
TTEPIEXOVTAI OTNV TTAPOUCa €100TTOINCT ATTOPPHTOU.

H mmapouca €1dotroinon 10XUEl Yo UTTOWRPIOUG, VUV Kal TTPWNV CUVEPYATES, £PYACOPEVOUG KAl
avTioupBaAAduevoug. H tTapolca avakoivwon dev atroTeAei pépog oTrolaadnTmoTe oUuupaong
epyacioag 1 GAANG oupBacng Tapoxng utnpeoiwyv. H Tapouca eidotroinon duvartal va
ETTIKAIPOTTOINGEI avd TTaca OTIyUN.

Eivar onuavtikd va diaBdoete autrjv Tnv €1dotroinon padi pe GAAEG TTONITIKEG TTOU eVOEXETAI VA
TTOPEXOUME O€ OUYKEKPIYEVEG TTEPITITWOEIS KATA TIG OTToie¢ GUAAEyouue R emeepyalOuaoTe
TIPOCWTTIKEG TTANPOPOPIEG OXETIKA PE €0AG, WOTE VO YVWPICETE TTWG KAl YIOTI XPNOIJOTTOIOUME
QUTEG TIG TTANPOQOPIEG.

SSP is a "data controller". This means that we are responsible for deciding how we hold and
use personal information about you. We are required under the GDPR to notify you of the
information contained in this privacy notice.

This notice applies to prospective, current and former colleagues, workers and contractors. This
notice does not form part of any contract of employment or other contract to provide services.
We may update this notice at any time.

It is important that you read this notice, together with any other policies we may provide on
specific occasions when we are collecting or processing personal information about you, so that
you are aware of how and why we are using such information.




Apxécg MNMpooTaoiag Asdopévwy / Data protection principles

1.

2.

Oa ocuppoppwBouue pe Tov levikd  Kavoviopd lMpootaciog Aedoupévwyv (GDPR). O
Kavoviopog autog ava@épel 0TI Ta TTPOCWTTIKA OTOIXEIQ TTOU dIATNPOUUE YIA €0GG TIPETTEI
va:

We will comply with the General Data Protection Regulation (GDPR). This says that the
personal information we hold about you must be:

XpnoiyoTtrolouvTal dikaia, VOUIUG Kal JE dIagpavela.
Used lawfully, fairly and in a transparent way.

ZUANEyOVTOl TTOKAEIOTIKG yIa €yKUPOUG OKOTTOUG TTOU O0G €XOUME €ENYNOEl Kal dev

XPNOILOTTOIOUVTAI KOTA KavEéva TPOTTO acUPBATO JE auTOUG TOUG OKOTTOUG.

3.

Collected only for valid purposes that we have explained to you and not used in any
way that is incompatible with those purposes.

ZXETIKA PE TOUG OKOTTOUG OTOUG OTTOIOUG Ndn £Xoupe avagepOei kal TreplopifeTal pévo

0€ auTOUG TOUG OKOTTOUG.

Relevant to the purposes we have told you about and limited only to those purposes.

4. Eivar akpif kal evnueEPWHEVQ.
Accurate and kept up to date.
5. Alatnpouvtal pévo 600 XPEIAZETal YIa TOUG OKOTTOUG OTOUG OTToioUG AN E£XOUME
avapepOEi.
Kept only as long as necessary for the purposes we have told you about.
6. duAdocovTal e aOPAAEIQ.

Kept securely.

To €idog Twv TANpo@opiwv TToU Tnpouue yia eodg / The kind of information we hold
about you

Aedopéva TTPOCWTTIKOU XOPAKTAPA, 1] TTPOCWTTIKEG TTANPOQOPIEG, ONUAiVEl OTTOIONdATTOTE
TIANPOPOPIa OXETIKA UE £€va ATOUO ATTO TO OTT0IO UTTOPEI VO TAUTOTTOINOEI TO CUYKEKPIUEVO
dtopo. Aev TrepIAapBavel dedopéva OTToU €xEl a@aIPeBEi N TAUTOTNTA (AVWVUPO dedouEva).
Ymdpyouv "eIOIKEG KaTnyopieg" euaioBnTwy TTIPOOWTTIKWY O£dOUEVWY TTOU  ATTAITOUV

uWnAGTEPO ETTITTEDO TTPOOTACIAG.

Personal data, or personal information, means any information about an individual from
which that person can be identified. It does not include data where the identity has been
removed (anonymous data).

There are "special categories" of more sensitive personal data which require a higher level
of protection.

MtropoUue va GUAAEEOUPE, va aTTOBNKEUOOUME KAl VO XPNOIMOTTOINOOUUE TIG AKOAOUBEG
KATNYOPIEC TTPOCWTTIKWY TTANPOPOPIWYV YIa EGAC (METALU AAAWV):

We may collect, store, and use the following categories of personal information about you
(among other):




o [lpoowTkG aoToIxEia eTmKOIVWVIaG OTTwg  Ovopa, 1810TNTa, &l1eubuvoelg,  aplBuoi
TNAEPWVOU Kal TTPOCWTTIKES BIEUBUVOEIC NAEKTPOVIKOU TaxudpouEiou

Personal contact details such as name, title, addresses, telephone numbers, and
personal email addresses.

e Huepounvia Mévvnong /Date of birth.
e ®uAo/Gender.
e Oikoyevelakn kaTtaoTaon Kal eapTwpeva dropa /Marital status and dependants.

e XTOIXEIO TTANCIEOTEPOU CUYYEVH] Kal OTOIXEIO ETTIKOIVWVIAG YIa EKTAKTN avaykn / Next of
kin and emergency contact information.

e ApiBud Mntpwou Koivwvikwy Acpaliccwv/National Insurance number.

e 2TOIXEiO TpaTTe(ikoU Aoyaploouou, apxeia pioBodooiag, oToixeia  QOPOAOYIKAG
kardoToong /Bank account details, payroll records and tax status information.

e XTOIKeia via pioBodoaoia, adeiec KTA /Salary, annual leave, etc

e Huegpounvia évapgng atraoyoAnong / Start date. TotmmoBeaia ) xwpog epyaciag / Location
of employment or workplace.

MAnpo@opieg OXeTIKA Me TIG TIPOCANWEIG (CUMTTEPIAAPBAVOPEVWY  avTIVPAQWY  eyypPAQWY
OXETIKWV JE dIKaiwpa epyaaciag, cuoTdoewy Kal GAAwV TTANPOPOpIWY TToU TTEPIAaPBAavovTal
o€ éva BIoypa@IkO onueiwpa 1 CUVOBEUTIKN ETTIOTOAN 1| WG PEPOG TNG OI0BIKOTIAG UTTOROANRG
aitnong).

Recruitment information (including copies of right to work documentation, references and other
information included in a CV or cover letter or as part of the application process).

e Apxeia amaoyxoAnong (CuptTEPIAOUPBOVOUEVWY Twv  TITAWV  €pyaoiag, I10TOPIKOU
Epyaciag, wpwv £pyaaiag, apxeiwv KaTapTIONG Kal ETTAYYEAUATIKWY TTPOCOVTWY).

Employment records (including job titles, work history, working hours, training records
and professional memberships).

¢ loTopIKO aTTOCNUIWONG.

Compensation history.

¢ loTopikd a1Téd00NG OTNV £PYOTia.
Performance information.

o [Anpogopieg yia TeIBapXIKG Kal TTaPATTOVA.

Disciplinary and grievance information.



e T[IAava KAgiotou KukAwpatog MapakoAouBnong (CCTV) kal GAAEG TTANPOPOPIES TTOU
AauBdavovTal HEOW NAEKTPOVIKWY PNECWY, OTTWGE APXEID KAPTWV.

CCTV footage and other information obtained through electronic means such as swipe
card records.

o [IANPOYOpPIEC OXETIKA UE TNV XPAON TWV CUCTANATWY TTANPOPOPIWY KAl ETTIKOIVWVIWY
0ag.

Information about your use of our information and communications systems.

o  Dwroypawics / Photographs.

e Alvatal OTTOU  KpiveTal  avaykaio, va  OUAAEEoupe,  ammoBnkeUoOUpE  Kal
XPNOIUOTTOINCOUNE TTANPOQOPIEG eUaioBNTWY 00G OEDOUEVWY TTOU AQOPd HIO €K TWV
akOAOUBWV “EIBIKWV KATNYOPIWV:

We may also where deemed necessary, collect, store and use the following "special
categories" of more sensitive personal information:

IMANpo@opieg OXETIKA HPE TNV €BVIKOTNTA OAG, TNV QUAN O0g, TNV Bpnokeia cag, Tov
0€£EOUAAIKO TTPOCAVOTOAIGUO Kal TTOAITIKEG ATTOYEIG

Information about your race or ethnicity, religious beliefs, sexual orientation and
political opinions.

2UPUETOXA o€ OUVOIKOAIOTIKA Opyavwan/epyaTIKr) CUVTEXVIA.
Trade union membership/labour unions.

MAnpogopieg OXETIKA pE TNV uyeid 00G CUMTTEPIAGUBAVOUEVWY TwV dapXeiwv KAEBe
IATPIKWYV TTEPICTATIKWY, UYEiag Kal acBéveiag.

Information about your health, including any medical condition, health and sickness
records.

eveTIkEG TTANPOQOPIES KAl BIOUETPIKG OTOIXEIA.
Genetic information and biometric data.
MANpoopieg OXETIKA UE TTOIVIKEG KATODIKESG KAl AdIKAUATA.

Information about criminal convictions and offences



Mwg ocuAAéyovTal To TTPOCWITTIKG OGS CTOIXEI;

2uvnbweg  OUAAEyoupe  TTPOCWTTIKEC  TTANPOQOPIEC  yia  €pyalOUEVOUG,  EPYATEC  Kal
avTiIoUPBaAAOuevoug péow Tng diadikaoiag UTTOROAAG QITAOEWV Kal TTPOCAAYEWY, E€iTE
atreuBeiag aTrd TOUG UTTOWNQIOUG EiTE PHEPIKEG QPOPES ATTO Evav OpyavioPO atmaoxoAnong i amo
évav TTAPOXO I0TOPIKOU atraoXOAnong. MtmopoUue PEPIKES POPEC va CUAAEYOUME TTPOCOETEC
TTANPOPOPIEG aTTO TPITOUG, CUUTTEPIAANPBAVONEVWY TTPWNY £PYODOTWYV, OPYOVIOUWY avaQopdg
TMOTWOEWV ] GAAWV OpYAVIOHWY EAEYXOU IGTOPIKOU.

Oa cUAMEyouE ETTITTAEOV TTPOCWTTIKEG TTANPOPOPIEG KATA TN SIAPKEIQ TwV dPACTNPIOTATWY TTOU
oxetidovTal Ye TNV epyacia kad’ 6An Tnv TTepiodo TTou pyAlecTE yia PaG.

How is your personal information collected?

We typically collect personal information about employees, workers and contactors through the
application and recruitment process, either directly from candidates or sometimes from an
employment agency or background check provider. We may sometimes collect additional
information from third parties including former employers, credit reference agencies or other
background check agencies.

We will collect additional personal information in the course of job-related activities throughout
the period of you working for us.

Mw¢ Ba xpnolPoTToInoouuE TIG TTANPO®OpIeS TTou cag agpopouv / How we will use information
about you

©a XPnNOIUOTIOINCOUNE POVO Ta TTPOCWTTIKA GO OTOIXEIO OTAV PAG ETMITPEWEI O VOUOG. Zuxvd, Ba
XPNOIUOTTOINOOUE T TIPOCWTTIKA 0AG OTOIXEIO OTIGC AKOAOUBEG TTEPITITWOEIG:

1. O1roU TTPETTEl VO EKTEAECOUME TN OUPBACT TTou £xoupe cuvayel padi oag.
2. O1av TTPETTElI VO GUPUOPPWOOUE YE MIO VOUIKA UTTOXPEWON.

3. OTrou €ivar ammapaitnTo yIa Ta VOUIUA GUPQEPOVTA PaG (1 auTd TPITOU) Kal Ta GUPPEPOVTA GG
Kal Ta OgpeAIydn SIKAIWPATA 00G dEV UTTEPIOXUOUV AUTWY TWV CUUQEPOVTWV.

MTtropoUpe €TTionNg va  XPNOIMOTTIOINOOUME TA TIPOOWTTIKA OOC OTOIXEid OTIC OaKOAOUBES
TTEPITITWOEIG, Ol OTTOIEG €ival TMOAVO va gival OTTAVIEG:

1. O1T0U TTPETTEI VO TTPOCTATEUCOUHE TA CUUPEPOVTA 0aG (1] Ta cud@EpovTa KA&TTolIou GAAOU).

2. Otav atraiteital yia Adyoug dnpoaciou CUPQEPOVTOG A YIA ETTIONHOUG OKOTTOUG.

We will only use your personal information when the law allows us to. Most commonly, we will
use your personal information in the following circumstances:

1. Where we need to perform the contract we have entered into with you.
2. Where we need to comply with a legal obligation.

3. Where it is necessary for our legitimate interests (or those of a third party) and your interests
and fundamental rights do not override those interests.

We may also use your personal information in the following situations, which are likely to be rare:
1. Where we need to protect your interests (or someone else's interests).

2. Where it is needed in the public interest or for official purposes.




MepITTTWOEIG OTIG OTTOIEG B0 XPNOIMOTTOINCOUME TO TTPOCWTTIKA OOG OTOIXEIN

XpelagopaoTte OAEG TIG KATNYOPIEG TTANPo@OpIWY OTnV TTapattdvw Aiota (BA. To &ido¢ Twv
mAnpo@opiwv mmou dIarnPoUNE yia £0dS) KUPIWG YIA VA PTTOPECOUNE VO EKTEAECOUUE TN
oupBaon pag padi oag Kal va Jog ETMITPEYOUV VA CUUMOPPWOOUUE HE TIG VOUIKEG UTTOXPEWUCEIG.

>€ OPICUEVEG TTEPITITWOEIG, UTTOPOUNE VA XPNOIKJOTTOINCOUNE TO TIPOCWTTIKA 0O OTOIXEIO YIa va
EMOILEOUME VOUIUA CUP@EPOVTA TwV OIKWV Pag i auTtd TpiTwy, UTTOd Tnv TTPoUTTéBeon OTI Ta
OUP@EPOVTA Kal Ta BEPENIDN DIKAIWHATA 0OG DEV UTTEPIOXUOUV.

O1 kataoTdoelig OTIC OToieg Ba emmeepyaoToUPE TO TTPOOWTTIKA OOG OTOIXEIO avagEpovTal
TTAPAKATW:

Situations in which we will use your personal information

We need all the categories of information in the list above (see The kind of information we
hold about you) primarily to allow us to perform our contract with you and to enable us to
comply with legal obligations.

In some cases we may use your personal information to pursue legitimate interests of our own
or those of third parties, provided your interests and fundamental rights do not override those
interests.

The situations in which we will process your personal information are listed below:

e ANWn ammé@acng OXeTIKA e TNV TTPOGANWN 1) TNV TOTTOBETNON 0ag.

Making a decision about your recruitment or appointment.

e KaBopiopdg Twv 6pwyv Pe BACN TOUG OTTOIOUG EPYACEDTE VIa EUAG.

Determining the terms on which you work for us.

e 'EAegyxo 671 €xeTE VOUIPA TO DIKAiwMa va epyaleaTte oTnv EAAGDQ.

e Checking you are legally entitled to work in the Greece.l'la Tnv TTAnpwun cag, Kai, v
giote gpyalOPeEVOG, yia TNV AQAipeEOn TWV CGOQAANICTIKWY EI0QPOPWY Kal QPOPOAOYIKWY
KPOTACEWV.

Paying you and, if you are an employee, deducting tax and National Insurance contributions.

e Xopriynon TTapoxwv o€ €0dG.

Providing employee benefits to you.

e Juvevvonan HE TOV OUVTOEIODOTIKO C0OG TTAPOXO (EAv e@apudleTal).
Liaising with your pension provider (if applies).

o Alaxeipion Tng cUpPaong TTou £xoupe ouvayel padi oag.

Administering the contract we have entered into with you.



e Alaxeipion Kal TTPOYPAMMPATIONOG ETTIXEIPACEWS, CUUTTEPIAAPBavOPEVNG TNG AOYIOTIKAG
Kal TOU EAEyXOU.

Business management and planning, including accounting and auditing.

o Alctaywyn eAéyxwv amdédoong, Olaxeipion emdOCewv Kal KOBoPIoPdS aTTaITiOEWY
ammodoong.

Conducting performance reviews, managing performance and determining performance
requirements.

o  ANWn atToQACEWY OXETIKA UE TIG agIOAOYAOEIC MICOWYV Kal TRV aTToCnuiwon.
Making decisions about salary reviews and compensation.

o AloAéynon TTPOCOVTWY  VIa Mia OUYKEKPIYEVN epyaaia N Kaonkov,
OUMTTEPIAAUBAVOUEVWY TWV ATTOPACEWY OXETIKA UE TIG TTPOAYWYEG.

Assessing qualifications for a particular job or task, including decisions about promotions.

e  JUYKEVTPWON QTTODEIKTIKWY OTOIXEIWV yia evOeXOUEVEC OlaUAPTUPIEG N TTEIBAPXIKES
OKPOAOEIG.

Gathering evidence for possible grievance or disciplinary hearings.

o ANWnN atTOPACEWY OXETIKA YE TN OUVEXICOUEVN ATTAOXOANCH 0ag ) TN OECUEUCT] 0OG.
Making decisions about your continued employment or engagement.

o AIOKOVOVIOPOG Yia TN AN TNG EPYOCIOKNG HaG oXéoNnG.

Making arrangements for the termination of our working relationship.

o AmaITAoE€Ig ekTTaidEUONG, KATAPTIONG KAl aQVATITUENG.

Education, training and development requirements.

o AVTIMETWTTION VOMIKWY SI0QOPWY TTOU aQOpPoUV £0dG i AANOUG epyalOuEVOUG, EPYATEG
Kal avTIGUPBAAAOUEVOUG, CUUTTEPIAQUBAVOUEVWY TWV EPYATIKWY ATUXNHATWV.

Dealing with legal disputes involving you, or other employees, workers and contractors,
including accidents at work.

o E&aoc@dAion Tng epyaciakng oag IKAVOTNTAG
Ascertaining your fitness to work.

o Alaxeipion ddelag aoBeveiag.

Managing sickness absence.

e JUMMOPQWON KE TIG UTTOXPEWOEIG UYEIAG Kal aoQAAEIQG.



Complying with health and safety obligations.
e [la Tnv TPOANYWN atrdrng.
To prevent fraud.

e [la TNV TapakoAoUBNnoN TNG €K HEPOUG TWV CUCTNUATWY TTANPOQPOPIKNG KOl ETTIKOIVWVIOG
Mag TTPoG dIAC@AAIC TNG CUUPOPPWONG KE TIG TTONITIKEG HOG OXETIKA WUE TIG TEXVOAOYIEG
TTANPOPOPIKNAG.

e To monitor your use of our information and communication systems to ensure
compliance with our IT policies.[lpo¢ diao@daAhion TG ao@AAeiag Twv DIKTUWVY Kol TwV
TTANPOYOPIWY, CupTTEPIAAUBavouévnNG TG TIPOANWNG NG  MNn  €€ouaiodotnuévng
TTPOCRACNG OTA CUCTHAUATA NAEKTPOVIKWY UTTOAOYIOTWY KOI NAEKTPOVIKWY ETTIKOIVWVIWV
Kal TRV TTPOANWN TNG S1avoung KakOBouAou AoyIouIKOU.

To ensure network and information security, including preventing unauthorised access to
our computer and electronic communications systems and preventing malicious software
distribution.[Mpog diegaywyn PeAeTWV avaAuong dedopévy yia va avaBewpACOUUE Kal
VO KOTAVONOOUME KaAUTEpa Ta TTO0O0CTA dlatipnong kal  Bvnoiyotntag  Twv
EPYACOEVWIV.

e To conduct data analytics studies to review and better understand employee retention
and attrition rates.

e [lapakoAoUBnon Twv iCwWV EUKAIPIWV.
Equal opportunities monitoring.

e Opiopévol amd Toug TapatTrdvw Adyoug emegepyaciag Ba aAANAETIKAAUTITOVTOI KAl
EVOEXETAI VO UTTAPYXOUV OPKETOI AOYOI TTOU BIKAIOAOYOUV TNV €K PEPOUG HAG XPAON TwV
TTPOCWTTIKWY OAG OTOIXEIWV

o Some of the above grounds for processing will overlap and there may be several
grounds which justify our use of your personal information.

Edv dev dwoeTe TTPooWTTIKESG TTANPOPOpPIES

Av dev TTAPEXETE OUYKEKPIPEVES TTANPOPOpPiEG OTav cag ¢NTnBoulv, evOEXETAI VA UNV €iNOOTE O€
Béon va ekTeAéooupe TN cUPPBaon TTou €xoupe ouvdawel padi oag (6TTwg TNV TTANPWPNR i va
XOopnNyHoouue KATToIa TTapoXH) 1 evOEXETAI va DUCXEPAVOEI N CUPUOPPWOT| HOG PE VOUIKES MOG
UTTOXPEWOEIG (OTTWG N BIACPAAICN TNG UYEIOG KAl A0PAAEIOG TwV PYACOUEVWIV UAG).

If you fail to provide personal information

If you fail to provide certain information when requested, we may not be able to perform the
contract we have entered into with you (such as paying you or providing a benefit), or we may
be prevented from complying with our legal obligations (such as to ensure the health and safety
of our workers).

AAAayR okoTTOU

©Oa XpNOIUOTIOINCOUKE T TTPOCWTTIKA OOC OTOIXEIO Yo TOUG OKOTTOUG YIO TOUG OTToioug T
OUAAEGapE, EKTOG eUAOYa Bewpoupe OTI TTPETTEI VA TA XPNOIKMOTTOINCOUKE yia AAAO AGYyO Kal 0TI 0



AOYOG €ival cUPPBaTOC e TOV apxIKO OKOTTO. EAvV XpelooTEl va XPnOIUOTIOINCOUNE Ta TTPOCWTTIKA
0aG OToIXEIO yIa AOXETO OKOTTO, Ba 0ag EIDOTTOINCOUME Kal Ba €¢nyOOUUE TN VOUIKN BAon TTou
MOG ETTITPETTEI VA TO TIPAEOUE.

NGBeTe uTTOWN OTI UTTOPOUKE VA ETTEEEPYACTOUNE TA TIPOCWTTIKA 0AG OTOIXEIO XWPIG TN yvwaon N
TN CUYKATABECT 0ag, CUPPWVA E TOUG TTAPATTAVW KAVOVEG, OTAV QUTO QTTAITEITAI | ETITPETTETAI
atrd 10 VOUO.

Change of purpose

We will only use your personal information for the purposes for which we collected it, unless we
reasonably consider that we need to use it for another reason and that reason is compatible
with the original purpose. If we need to use your personal information for an unrelated purpose,
we will notify you and we will explain the legal basis which allows us to do so.

Please note that we may process your personal information without your knowledge or consent,
in compliance with the above rules, where this is required or permitted by law.

Mwg xpnoigotroloUpe euaioONTA TTPOCWTTIKA dedopéva

O1 "EIBIKEG kaTnyopieg" 1I0I0iTEPA  €UQIOONTWY TTPOCWTTIKWY TTANPOQPOPIWY  ATTAITOUV
uwnAoTepa etitreda mpooTtaciag. (MapadeiypaTa mepIAauBdavouv TNy €BVIKA KaTaywyr, TNV
uyeia, TNV eykKAnUaTikr dpaotnEIéTNTa Kal TIGC BPNOKEUTIKESG TTETTOIBNOEICG).

MpéTTel va €xoupe TTEPAITEPW QITIOAOYNON yia T GUAAOYR, TNV aTTOBAKEUON Kal TN XPAoN
QUTOU TOU €idOUG TTPOCWTTIKWY TTANPOQOPIWY. MTTOpoUlE va €TTECEPYOOTOUNE EIBIKEG
KATNYOPIES TIPOCWTTIKWY TTANPOQOPIWY OTIG AKOAOUBEG TTEPITITWOEIG:

1. Z¢& TTEPIOPIOPEVES TTEPITITWOEIG, UE TN OUYKOTABEDT 0aG.

2. g TIEPITITWON TTOU XPEIAOTEI va EKTTANPUWOOUNE TIC VOUIKEG MAG UTTOXPEWOEIS Kal
oUp@wva Pe TNV TTOAITIKY diathpnong 6€d0UEVWV HOG.

3. AVTIUETWTTION VOMIKWY dIa@opwy TIOU a@opolv €0dA¢ 1 GAAoug  uttaAArAoug,
epyagoéuevoug Kal epyoAdpoug

4. Otrou auTtd eival ammapaitnTo yia To dNPOGCIO CUUPEPOV, OTTWG YIa TNV TTAPAKoAouBnan
TWV iOWv eukaipiwy [ e Ox€on HE TO TUXOV OUVTAEIOBOTIKO TTPOYPAMKA pag] Kai
oUuQWVa JE TV TTOAITIKA dlaTAPNonS OeOOPEVWY I JE AAAEC UTTAPXOUCEC TTONITIKEG.

5. Otav armaiteitar agloAdynon g iIkavoTntdg oag va epyddeoBe yia Adyoug uyeiag, pe Tnv
EMMQUAAEN TWV KATAAANAWY EYYUNCEWV EUTTIOTEUTIKOTNTOG.

NAIYOTEPO OUXVA, MTTOPOUME Vva E€TTECEPYOOTOUNE QUTO TO €id0G TTANPOPOPIWY OTTOU
XPEIAleTal o€ OoxEON ME VOMIKEG OIWOEIC | OTTOU OTTAITEITAI yIa TNV TTPOCTACia Twv
OUPQEPOVTWY 00G (A TWV CUPQEPOVTWY KATToI0U AAAOU) Kai dev €ioTe o€ BEon va dwoETE
TN oUYKaTABEON 0aG f OTTOU £XETE ON dNUOCIOTTOINCEI TIC TTANPOPOPIEG.

MTtropouue €mmiong va €meEepyaoTOUME TETOIEG TTANPOPOPIEG OXETIKA HE OUVEPYATEG N
TIPWNV OUVEPYATEG OTO TTAQICIO VOUIHWY ETTIXEIPNUATIKWY dPACTNPIOTATWY KAl HE TIG
KATAAANAEG BIAOPOAIOEIG.




How we use sensitive personal information

"Special categories" of particularly sensitive personal information require higher levels of
protection. (Examples include Ethnic Origin, Health, Criminal Activity and Religious Beliefs)

We need to have further justification for collecting, storing and using this type of personal
information. We may process special categories of personal information in the following
circumstances:

1. In limited circumstances, with your consent.

2. Where we need to carry out our legal obligations and in line with our data retention
policy.
3. Dealing with legal disputes involving you, or other employees, workers and contractors

4. Where it is needed in the public interest, such as for equal opportunities monitoring [or
in relation to our occupational pension scheme], and in line with our data retention policy
OR other existing policies.

5. Where it is needed to assess your working capacity on health grounds, subject to
appropriate confidentiality safeguards.

Less commonly, we may process this type of information where it is needed in relation to
legal claims or where it is needed to protect your interests (or someone else's interests)
and you are not capable of giving your consent, or where you have already made the
information public.

We may also process such information about colleagues or former colleagues in the
course of legitimate business activities with the appropriate safeguards.

O1 UTTOXPEWOEIG HOG WG EPYODOTN
Oa XpNOIKOTIOINCOUNE Ta UaicONTA TTPOCWTTIKA OOG OTOIXEIO JE TOUG AKOAOUBOUG TPOTTOUG:

* ©a XPNOIYOTIOINCOUNE TTANPOPOPIEG OXETIKA WE TIG ADEIEG OTTOUCIAG, Ol OTTOIEG PTTOPEl va
TepIAaUPBAvouY TNV atroudia Aoyw aoBeveiag 11 GAAEC OIKOYEVEIOKES ADEIEC, TTPOKEIUEVOU VO
OUMPOPPWOOUUE PE TNV EpYaTIK vouoBeaia Kal GAAOUG VOUOUG.

* ©a XPNOIYOTIOINCOUME TTANPOPOPIEG OXETIKA HE TN CWUATIKA 1 WUXIKA Oag uyeia i Tnv
KATdoTaon avatnpiag oag, yia va diac@alioBei n uyeia Kal ac@AAEId 0ag OTO XWPO £pyaaiag
Kar va aflohoynBei n IkavotTNTd O©OAGC VA EPYAOTEITE, va TIPOCPEPOUME TIG KATAAANAEG
TIPOCAPUOYEG OTO XWPO €PYOOiag, va TTapakoAouBoupe Kal va dIaXEIPIOTOUUE TNV atrouaia
aoBeveiag Kal TIG TTAPOXEG.

* Q0 XPNOIKOTTOINCOUNE TTANPOYOPIEG OXETIKA PE TN QUAN, TNV €0VIKA 1] €BVOTIKA KaTaywyn, TIG
BPNOKEUTIKEG, QPINOCOPIKEC 1 NBIKEC TTETTOIBACEIC ] TOV O€COUOAIKO TTpocavaTtoAioud oag,
TTPOKEIUEVOU va BIaCo@AAICOUNE TNV OUCIACTIKY TTAPAKOAOUONGN Kal ava@opd O aXECN UE TNV
TTAPOXN iICWV EUKAIPIWV.

* Oa XPNOIUOTIOINCOUKNE TIG TTANPOQPOPIEC YIa TIG CUVOPOMEG WEAWV TWV OUVOIKOAIOTIKWY
OPYOVWOEWV YIO TNV TTANPWMUR TWV OUVOPOUWY TWV OUVOIKOAIOTIKWY OPYOVWOEWY, TNV
KATaypa@r Tou KaBeoTwTog TTPOCTATEUONEVOU £PYACONEVOU KAl TNV THPNON TWV UTTOXPEWOEWVY
TTOU ATTOPPEOUV ATTO TO EPYATIKG dikalo.




Our obligations as an employer

We will use your sensitive personal information in the following ways:

¢ We will use information relating to leaves of absence, which may include sickness
absence or family related leaves, to comply with employment and other laws.

o We will use information about your physical or mental health, or disability status, to
ensure your health and safety in the workplace and to assess your fithess to work, to
provide appropriate workplace adjustments, to monitor and manage sickness absence
and to administer benefits.

o We will use information about your race or national or ethnic origin, religious,
philosophical or moral beliefs, or sexual orientation, to ensure meaningful equal
opportunity monitoring and reporting.

e We will use trade union membership information to pay trade union premiums, register
the status of a protected employee and to comply with employment law obligations.

XpeladOpaoTE TN CUYKATAOEDT) 0OG;

Aev XpelalOPaoTe TN CUYKOTABECT) 0ag av XPNOIKMOTTIOIOUME EIBIKEG KATNYOPIES TTPOCWTTIKWY OOG
OTOIXEIWV OUPQWVA WE TN YPATITA MOG TTONITIKA VYIA VA EKTTANPWOOUUE TIG VOMIKEG HAG
UTTOXPEWOEIG ) VO OOKACOUNE CUYKEKPIPEVA DIKAIWUATA CUPPWVA PE TO EPYATIKO dikalo.

2€ TTEPIOPIOUEVEG TTEPITITWOEIG, PTTOPOUNE VO 0AG ¢NTHOOUUE TN YPATITA OUYKOTABECT] 00G YIa
va UTTOPECOUNE va eTTeCepyacToUpE oplopéva 101aiTepa euaioBbnTa dedopéva. Av To KAVOUUE
auTd, Ba 00g TTAPAOXOUUE OAEG TIG AETTITOMEPEIEG TWV TTANPOPOPIWY TTou Ba BEAaPE Kal TOug
AGYOUG YIa TOUG OTTOIOUG TIG XPeIalOuaaTE, £T01 WWOTE VA UTTOPEITE va EETACETE TTPOCEKTIKA £Gv
EMMOUEITE VA TTAPACYKETE TN OUYKOTABEDT 0AG.

Oa mpétrel va yvwpilete OTI dev amoTeAei TTpoUTTOBeon TG oUuPBachg oag uadli pag oTl
OUPQWVEITE JE OTTOI0BNTTOTE AiTNUa aTTd €UAG yia ouvaiveon.

MTtTopoUpE va XPNOIUOTTOINCOUMNE TTANPOPOPIEC OXETIKA HE TTOIVIKEG KATADIKEG, OTTOU O VOMOG
Mog emTpémmel va 1o TTpdéoupe. Autd ouvnBwg cupBaivel Otav n emegepyaoia auTh ivai
QTTOPAITNTN YIa TNV EKTTAAPWON TWV UTTOXPEWOCEWV PO Kal uttd Tov 0po 6T Ba To TTpdfoupe
oUpewva ue TNV TToAITIKE diatipnong 6edopévwy H pe GANEG TTONITIKEG.

NAIyOTEPO CUXVA, PTTOPOUME VA XPNOILOTTOINCOUUE TTANPOPOPIEC OXETIKA HUE TTOIVIKEG KOTADIKES
o€ OX€On WE VOUIKEG aglwaEIg, OTTOU €ival aTTapaiTNTO VO TTPOCTATEUCOUHE TA CUPQEPOVTA 0ag
(4 Ta cupeépovTa Katrolou dAAou) kai 6TTou dev €ioTe o€ BE0N va dWOETE T OUYKATABEDT Gag R
OTTOU £0¢€ig £xeTE NON dNPOCIOTTOINCEI TIG TTANPOPOPIEG AUTEG.

Do we need your consent?

We do not need your consent if we use special categories of your personal information in
accordance with our written policy to carry out our legal obligations or exercise specific rights in
accordance with employment law.

In limited circumstances, we may approach you for your written consent to allow us to process
certain particularly sensitive data. If we do so, we will provide you with full details of the
information that we would like and the reason we need it, so that you can carefully consider
whether you wish to consent.



You should be aware that it is not a condition of your contract with us that you agree to any
request from us for consent.

We may only use information relating to criminal convictions where the law allows us to do so.
This will usually be where such processing is necessary to carry out our obligations and
provided we do so in line with our data retention policy OR other existing policies.

Less commonly, we may use information relating to criminal convictions in relation to legal
claims, where it is necessary to protect your interests (or someone else's interests) and where
you are not capable of giving your consent, or where you have already made the information
public.

M1ropoUpe €triong va €regepyaoTOUNE TETOIEG TTANPOPOPIEG OXETIKA HE OCUVEPYATES
TMPWNV CUVEPYATEG KATA TN SIAPKEIO VOUINWY ETTIXEIPNHATIKWY SPACTNPIOTATWY HE TIG

KAaTAAAnAeg diao@alioelg.

We may also process such information about colleagues or former colleagues in the
course of legitimate business activities with the appropriate safeguards.

NMAnpo@opieg OXETIKA E TTOIVIKEG KATASIKEG

MTtTopoUpEe va XPNOIUOTIOINCOUNE TTANPOPOPIEC OXETIKA ME TTOIVIKEG KATADIKEG, OTTOU O
VOUOG Jag eTITPETTEI va TO TTpdgoupe. Autd ouvABwe oupPaivel OTav n emmegepyacia autn
gival atTapaitnTn yia TNV eKTTAAPWGON TWV UTTOXPEWOEWY POG Kal UTTd Tov 6po o1l Ba To
TPAgoupe oUPewva Pe TNV TTOAITIKY diathpnong dedopéviwv H pe GAAeG uTTdpxXOouUOEG
TTONITIKEG.

NAIYOTEPO OUXVA, MTTOPOUME VO XPNOILOTTOINOOUME TTANPOQOPIEG OXETIKA HE TTOIVIKEG
KATadikeg 0€ Ooxéan ME VOMIKES aCllOEIG, OTTOU Eival aTTaPAiTNTO VO TTPOCTATEUCOUNE TA
OUP@EPOVTA 0aG (R Ta oup@épovTa KatTolou GAAoU) Kal OTTou Ogv €ioTe 0€ Béon va dWOoETE
TN oUYKaTABEDT oag ] 6TToU £XETE RON KAVEI TIC TTANPOPOpPIEC dNUOOIEG.

MtropoUue €mmiong va emmeCepyaoTOUNE TETOIEG TTANPOPOPIEG OXETIKA HUE OUVEPYATEG N
TTPWNV OUVEPYATEC KATA TN OIGPKEIO VOUIMWY ETTIXEIPNUATIKWY OPACTNPIOTATWY HE TIC
KATAAANAEG BIAOPOAIOEIG.

Information about criminal convictions

We may only use information relating to criminal convictions where the law allows us to do
so. This will usually be where such processing is necessary to carry out our obligations
and provided we do so in line with our data retention policy OR other existing policies.

Less commonly, we may use information relating to criminal convictions in relation to legal
claims, where it is necessary to protect your interests (or someone else's interests) and
where you are not capable of giving your consent, or where you have already made the
information public.

We may also process such information about colleagues or former colleagues in the
course of legitimate business activities with the appropriate safeguards.

MpoBAEéTToUupE OTI Ba TNPOUHE TTANPOPOPIEC OXETIKA E TTOIVIKEG KATODIKEC.

We envisage that we will hold information about criminal convictions.




Oa GUAAEEOUE POVO TTANPOPOPIEG OXETIKA JE TIG TTOIVIKEG KOTABIKES, €AV QUTO KPIVETAI OKOTTIUO,
0edouévne TNG PUoNG TG B€ong oag Kal OTToU EiJaoTe VOPIKG o€ BEon va 1o TTpagouue. OTTou
evoeikvuTal, Ba OUAAEyoupe TTANPOQOPIEG OXETIKA ME TTOIVIKEG KOTAOIKEG WG MEPOG TNG
Oladikaoiag TTPOCANYNG 1 EVOEXETAI VA EVNPEPWOOUUE AUECT OXETIKA ME AUTEC TIC TTANPOPOPIES
KaTd Tn SIAPKEIQ TNG ATTA0XOANONG OOG.

We will only collect information about criminal convictions if it is appropriate given the nature of
the role and where we are legally able to do so. Where appropriate, we will collect information

about criminal convictions as part of the recruitment process or we may be notified of such
information directly by you in the course of you working for us.

AuTtoparoTtroinuévn Ayn atmro@doewv / Automated decision-making

H autopartotroinuévn Aqwn atmmo@doewyv AauBdvel xwpa o1av €va NAEKTPOVIKO aUCTNnuaA
XPNOIYOTIOIEI TTPOCWTTIKEG TTANPOQYOPIES yvia va AdBel pia atTé@acn Xwpic avBpwTrivn
Tapéupaon. EmTpETETal N XPAON CQUTOPOTOTTOINUEVWY ATTOQPACEWY OTIG OKOAOUBEG
TTEPITITWOEIG:

1. & TEPITITWON TTOU 0AG YVWOTOTIOINCAUE TNV aTTOPACn KAl oag TTapaxwpAoaue 21
NUEPEGS YIa va {NTAOETE eTTaveEETAON.

2. OT1r0U €ival atmapaitnTo va ekTeAEOTEl N oUUBAON oag Kal UTTApXouv KaTaAAnAa péTpa
yida TNV TTPOCTACIA TWV OIKAIWPATWY OOG.

3. Z& TIEPIOPIOUPEVEG TTEPITITWOEIG, ME TN PNTA YPATITH OUYKOTABeor) cag Kal OT1Tou
UTTAPXOoUV KATGAANAQ PETPA YIA TNV TTPOCTACIA TWV JIKAIWPATWY COG.

Edav AdBoupe autouartotroinuévn atmégacn e Bdon 1dlaitepa guaiobnta TTPOCWTTIKG
Ocdopuéva, TTPETTEI va €XOUME €iTE pNTA YPATITA OuyKataBeon oag eite TPETTEl va gival
OIkaloAoynuévn yia To dSNPOCIO CUUPEPOV Kal TTPETTEN TTIONG va BeoTTicoupe Ta KATAAANAQ
METPA YIa VA dlac@aAicoUlE T OIKAIWPATA OOAG.

Automated decision-making takes place when an electronic system uses personal
information to make a decision without human intervention. We are allowed to use
automated decision-making in the following circumstances:

1. Where we have notified you of the decision and given you 21 days to request
reconsideration.

2. Where it is necessary to perform the contract with you and appropriate measures are in
place to safeguard your rights.

3. In limited circumstances, with your explicit written consent and where appropriate
measures are in place to safeguard your rights.

If we make an automated decision on the basis of any particularly sensitive personal
information, we must have either your explicit written consent or it must be justified in the
public interest, and we must also put in place appropriate measures to safeguard your
rights.




Agv Ba uTTOBANBEiTE 0 aTTOPACEIC TTOU Ba €XOUV ONUAVTIKO QVTIKTUTTO 0€ €04G ue Bdon poévo
TNV AuTOMATOTTOINKEVN ANWN ATTOQACEWY, EKTOG €AV €XOUME VOUIUN BAoN yia KATI TETOIO KAl OOG
£XOUME €I00TTOINTEL.

You will not be subject to decisions that will have a significant impact on you based solely on
automated decision-making, unless we have a lawful basis for doing so and we have notified
you.

Agv oKoTTEUOUNE va AGPOUNE ATTOQPACEIS OXETIKA PE €0AG XPNOIMOTTOIWVTOS QUTOMATOTIOINUEVA
MEOQ, WOTOOO Ba oag eIOOTTOINCOUNE eYYPAPWC av aAAdel auTh n BEon.

We do not envisage taking any decisions about you using automated means, however we will
notify you in writing if this position changes.

Koivij xprion dedopévwyv

Mrtropei va xpelaoTei va goipacToupe Ta deSOUEVA 0AG PE TPITOUG, CUPTTEPIAGUBAVOUEVWY
TWV TPITWV-TTAPOXWYV UTTNPECIWV TTPOG CUVOEDENEVES ETTIXEIPHOEIG.

AmaitoUue amd Toug TpiToug va gé€Bovtal TNV ac@dAcia Twy dedOUEVWY 0aG Kal VO TOUG
QVTIHETWTTICOUV CUPQWVA E TO VOUO.

MTTOpOUUE VO HETAPEPOUE TA TTPOCWTTIKA 0O¢ OToIXEIa €KTOG TG E.E.

Av TO KAVOUME, PTTOPEITE va avauéveTe TTapOuolo BaBud TTpooTaciag o OXEOn MHE Ta
TTPOCWTTIKA 0AG OTOIXEIO

Data sharing

We may have to share your data with third parties, including third-party service providers
to affiliates.

We require third parties to respect the security of your data and to treat it in accordance
with the law.

We may transfer your personal information outside the EU.

If we do, you can expect a similar degree of protection in respect of your personal
information.

MaTi poIPAfeTTE TIG TTPOCWTTIKEG MOU TTANPOYPOPIEG ME TPITOUG;

MtropoUue va POIPACTOUME TIG TTPOCWTTIKEG OAG TTANPOYOPIEG PE TPITOUG OTTOU aTTAITEITAI ATTO
TO VOO, OTTOU gival ATTaPAiTNTO VA OIOXEIPIOTOUNE TN EPYACIOKI 0OG OXEON i OTTOU £€XOUNE GAAO
VOUIUO CUHPEPOV VO TO TTPAEOULE.

Why might you share my personal information with third parties?

We may share your personal information with third parties where required by law, where it is
necessary to administer the working relationship with you or where we have another legitimate
interest in doing so.




Molol TpiTol TTAPOXOI UTTNPECIWV ETTESEPYAJOVTAI TA TTPOCWITIKA MOU OTOIXEIX;
O 6pog "Tpita pépn" TTepIAAPPBAVEI TPITOUG TTAPOXOUG UTTNPECIWY (CUPTTEPIAANBAVOUEVWV TWV
EPYOAGBwWY Kal €EouciodoTnuévwy  AvTITIPOOWTIWY) Kol GAAeG ouvdedepéveg e eUdg
ETTIXEIPNOEIG (.
O1 akdAouBeg dpaaTnNEIOTNTEG EKTEAOUVTAI OTTO TPITOUG TTAPOXOUG UTTNPECIWV:

a) KardoTaon piobodoaoiag,

b) olaxeipion ouvtagiodoTIKoUuXoprynon Kai SIaxXEipion TTapoxXwV Kail

C) YT1npeoieg TANpo@opIkng (IT services)

Which third-party service providers process my personal information?

"Third parties" includes third-party service providers (including contractors and designated
agents) and other affiliate entities.

The following activities are carried out by third-party service providers:
a. payroll,

b. pension administration,

c. benefits provision and administration and

d. IT services

NMéoo ac@aleig gival ol TTANPOYOPIEG HOU PE TPITOUG TTAPOXOUG UTTNPECIWY Kal JE AAAEG
OuVvOEDENEVEG ETTIXEIPNOEIG;

OMAol o1 TPITOI-TTAPOXO!I UTTNPECIWY UE TOUG OTIOIOUG OUVEPYAZOUAOTE UTTOXPEOUVTAl VO
AauBdvouv Ta KATGAANAG PETPA aOCQOAEiaG yia TNV TIPOCTACIO TWwV TIPOOWTTIKWY Oag
TTANPOPOPILY CUPGWVA HE TIG TIONTIKEG paG. Aev €MTPETTOUNE OTOUG TPITOUG TTAPOXOUG
UTTNPECIWY VA XPNOILOTTOIOUV Ta TIPOCWTTIKA oa¢ Oedouéva yia OIKOUG TOUG OKOTTOUG.
Emrtpémoupe pévo va eTmegepyacTolv 1O TIPOCWTTIKA o0ag Oedopéva yia KaBopiouévoug
OKOTTOUG Kal oUUPWVA WE TIG 0dnyieg uag.

How secure is my information with third-party service providers and other affiliate
entities?

All our third-party service providers we work with are required to take appropriate security
measures to protect your personal information in line with our policies. We do not allow our
third-party service providers to use your personal data for their own purposes. We only permit
them to process your personal data for specified purposes and in accordance with our
instructions.

MoTe pITopEiTE VO MOIPACTEITE TA TTPOCWTTIKA HOU OToIXEia peE AAAEG OuUVOEDEMEVEG
EMIXEIPNOEIG;

©Oa PoIPACTOUUE TIC TTPOCWTTIKEG OAC TTANPOPOPIEC WE AAANEC OUVOEDEUEVEG ETTIXEIPNOEIS WG
MEPOG TWV TOAKTIKWYV €KBEoEWvV OXETIKG pe TIG €mdOCEIC TNG €TAIPEIOG, OTO TTAQICIO €vOg
EYXEIPNMATOC  ETTIXEIPNMATIKAG  avadiopydvwong 1 avadiapBpwong  €mMIXEIPHOEWY, Vid
UTTOOTAPIEN OUVTAPNONG CUCTAMATOG Kal UAAEN OEOOUEVWV.



When might you share my personal information with other affiliates?

We will share your personal information with other affiliates as part of our regular reporting
activities on company performance, in the context of a business reorganisation or business
restructuring exercise, for system maintenance support and hosting of data.

Ti yiveraun ge dAAa TpiTa pépn;

MtropoUuE va JoIPACTOUNE TO TIPOOWTTIKA 0ag OToIXEIa He AAAa TpiTa PPN, YIa TTAPAdEIYUa OTO
TAaiolo Tng moavrig TTwAnong n avadidpBpwaong Tng emixeipnong. MiTopei eTmiong va xpelaoTei
vVa JOIPOCTOUNE TA TTPOCWTTIKA 0OG OTOIXEIA JE i pUBUICTIKA apXr 1 TTPOG CUPHOPPWON HUE TO
vopo.

What about other third parties?

We may share your personal information with other third parties, for example in the context of
the possible sale or restructuring of the business. We may also need to share your personal
information with a regulator or to otherwise comply with the law.

MeTag@opd TTAnpo@opiwyv ekTég TG EE

MT1TOpOUME VA PETAPEPOUNE TIC TTIPOCWTTIKEG TTANPOYOPIEG TTOU CUANEYOUUE OXETIKA UE E0AG O€
GAAEG xwpeg ekTOG TNG E.E. TTpoKeIuévou va eKTEAECOUNE TN epyaciaokh oag oUuupacn padi pag.

MNa va diac@alioTei 6T Ta TTPOCWTTIKA oag oToixeia AauBdavouv eTTapKEG ETTITTEDO TTPOCTATIAG,
Exoupe BeoTrioel Ta KATAAANAQ PETPA yia va dlac@aAlicoupe OTI Ta TTPOCWTTIKA OOG OTOIXEId
avTigeTWTTICOVTAl OTTO QUTA Ta TPITA PEPN ME TPOTTO TTOU Va €ival GUVETTAG Kal va OEBETAI TOUG
VOUOUG OXETIKA WE Tnv TTpooTacia dedopévwy TG E.E. kal Tou Hvwpévou BaaoiAgiou kal Twv
AAWV Xwpwv 61Tou AcItoupyei N SSP.

Transferring information outside the EU

We may transfer the personal information we collect about you to other countries outside the EU
in order to perform our contract with you.

To ensure that your personal information receives an adequate level of protection, we have put
in place appropriate measures to ensure that your personal information is treated by those third
parties in a way that is consistent with and which respects the EU, UK laws and laws of other
countries on data protection in where SSP operates.



Ac@dlela Aedopévwv

Data security

‘Exoupe Béoel 0g epappoyn PETPA yia TNV TTPOCTACIA TNG ACPAAEING TWV TTANPOPOPIWY
00G. N\ETTTOUEPEIEG OXETIKA PE TO HETPO AUTA SlaTiBEVTAI KATOTTIV QUTHUATOG.

Ta TpitTa pépn Ba emetepyacTolv POVO TA TIPOCWTTIKA OAG OTOIXEIM OUPQWVA HE TIG
odnyieg pag Kal OTTWG €XOUV OUUQWVACEI VA QAVTIMETWTTIOOUV TIG TTANPOPOPIES
EUTTIOTEUTIKA KAl VA TIG dIOTNPACOUV AOPAAEIG.

‘Exoupe Beotmioel KATAAANAQ PETPO AQOQAAEIOG yIa va ATTOTPEWOUUE TNV OTTWAEIQ, TN
Xpnon n tnv Tpdofacn Twv TTPOCWTTIKWY 0a¢ TTANPOQYOPIWY UE YN £E0UCIOBOTNHEVO
TPOTTO, TNV aAAayn A TNV atmokdAuwr Tous. EmimTAéoy, treplopiCoupe Tnv TTpOCROCHN OTIG
TIPOOWTTIKEG 0AG TTANPOPOPIEG OE EKEIVOUG TOUG £pYAlOPEVOUG, TOUG QVTITIPOCWTTOUG,
TOUG QVTIOUMBAAAOPEVOUG KAl GAAOUG TPITOUG TTOU €XOUV avAykn va yvwpifouv Tnv
emyeipnon. Oa emegepydlovial JOVO TA TTPOCWTTIKA OAG OTOIXEId CUPQWVA HE TIG
00nYieg Hag Kal UTTOKEIVTAI O€ UTTOXPEWOT EUTTIOTEUTIKOTNTAG.

‘Exoupe Béoel og e@apuoyr d1adIKaoieg yia TNV QVTIMETWITION OTTOI0NCONTTIOTE TTIOAVAG
TTapapiaong TG ao@AAEIag Twv OedouEVWY Kal Ba €I00TTOINOOUPE €04G Kal KABe
apuOdIa pUBUICTIKA apxn yia Teavr TTapapiacn, OTTOU €iOOTE UTTOXPEWMEVOI OTTO TO
VOO va TO TTPALOULE.

We have put in place measures to protect the security of your information. Details of these
measures are available upon request.

Third parties will only process your personal information on our instructions and where
they have agreed to treat the information confidentially and to keep it secure.

We have put in place appropriate security measures to prevent your personal information from
being accidentally lost, used or accessed in an unauthorised way, altered or disclosed. In
addition, we limit access to your personal information to those employees, agents, contractors
and other third parties who have a business need to know. They will only process your personal
information on our instructions and they are subject to a duty of confidentiality.

We have put in place procedures to deal with any suspected data security breach and will notify
you and any applicable regulator of a suspected breach where we are legally required to do so.

AlatAipnon dedopévwv
Méoo kaipd Ba XpnNOIUOTTOINCETE TIG TTANPOPOPIES LOU;

©a diaTnPoUPE YOVO TA TTPOCWTTIKA 0AG OTOIXEIO YIa OG0 XPOoVIKO dIAoTNHA €ival aTTapaiTnTo yia
TNV EKTTARPWON TWwV OKOTTWV VIO TOUG OTToIoUG Ta CUAAEEOUE, METAEU AAAWV yia Tnv
IKAVOTTOINGN OTTOIWVOATIOTE VOUIKWY, AOYIOTIKWYV QITAPATWY ] AITNUATWY YId OVAQOPEG.

NETTTOUEPEIEG OXETIKA WE TIG TTEPIOOOUG BIATHPNONG YIA DIAPOPES TITUXEG TWV TTPOCWTTIKWY CAG
oTolxeiwv diatiBevral otnv TTOAITIKA dlaThpnong TnG SSP.




MNa va kaBopicoupe TNV KATAAANAN TTEPiI0dO dIATHPNONG TTPOCWTTIKWY OEDOUEVWY, £CETACOUME
TO MEYEBOC, TN QUON Kal TNV €uaioBnoia Twv TTPOCWTTIKWY dedoPEVWY, Tov TTIBavO Kivouvo
BAGBNG atmd un €CouaiodoTnuévn Xprion f TNV atroKGAUWN TWV TTPOCWTTIKWY 00G O£O0UEVWY,
TOUG OKOTTOUG YIO TOUG OTTOIOUG ETTECEPYACOPOOTE TA TTPOCWTIIKA 0ag Oedopéva Kal av
MTTOPOUME VA ETTITUXOUPE QUTOUG TOUG OKOTTOUG ME GAANQ PECO Kal TIG 1I0XUOUCEG VOMIKEG
QTTAITACEIG.

2.€ OPIOUEVEG TTEPITITWOEIG MTTOPOUME VA QVWVUNOTTOINOOUUE TA TIPOCWTTIKA GOG OTOIXEIQ WOTE
va pnv JTTopouv TTAéoV va TauToTToINBOUV pPE €0dG, OTTOTE PTTOPOUME VO XPENOIUOTIOINCOUNE
QUTEG TIG TTANpoOYoOpieG Xwpic va oag eidotroifjooupe Tepaitépw. Otav dev cioTe TTAEov
epyagopevog, e€pydmg 1 avriougBaAAdpevog Tng  eTalpeiog, Ba  diatnpricoupe  kKal  Ba
KATOOTPEWOUNE PE AOPAAEID TIG TTPOOWTTIKEG OAG TTANPOPOPIEG OUPPWVA HE TNV TTOAITIKNA
dlatrpnong dedopévwy TNG SSP 'H Toug I0XU0VTEG VOUOUG KOl KAVOVIOPOUG.

Data retention

How long will you use my information for?

We will only retain your personal information for as long as necessary to fulfil the purposes we
collected it for, including for the purposes of satisfying any legal, accounting, or reporting
requirements.

Details of retention periods for different aspects of your personal information are available in the
SSP retention policy.

To determine the appropriate retention period for personal data, we consider the amount,
nature, and sensitivity of the personal data, the potential risk of harm from unauthorised use or
disclosure of your personal data, the purposes for which we process your personal data and
whether we can achieve those purposes through other means, and the applicable legal
requirements.

In some circumstances we may anonymise your personal information so that it can no longer be
associated with you, in which case we may use such information without further notice to you.
Once you are no longer an employee, worker or contractor of the company we will retain and
securely destroy your personal information in accordance with the SSP data retention policy OR
applicable laws and regulations.

To KaBAKOV 0ag VA HOG EVNUEPWOETE YIA TIG AAAAyEG
Eival anuavTiké 0TI oI TTPOCWTTIKEG TTANPOPOPIES TTou dIaTNPOUNE yIa €G4S va gival akpIBeig Kal
TpéXouOoeG. NapakaAOUUE EVNPEPWOTE PAG EAV Ol TTIPOCWTTIKEG 0aG TTANPO®opieg aAAdlouv KaTtd
TN dIAPKEIQ TG EPYACIAKAS 0ag oxéong padi pag.
Ta SIKAIWPATA 0O O OXEOT ME TTPOCWTTIKES TTANPOYOpPiEg
Kd&Ttw a1rd opiopéveg OUVONKEG, attd TO VOUO EXETE TO OIKAIWMUA va:
o ZntRoete TpéoBacn oOTa TPOCWTTIKA Oag OToIXEia (KOIVWG yvwoTd wg "aitnua
TTPOCoRAONG TOU UTTOKEIMEVOU Twv Oedopévwv"). Autd oag divel T duvatdTnta va AdPReTe

QVTIYPOQO TWV TTPOCWTTIKWY TTANPOPOPIWY TTOU BIATNPEOUKE VIO €0AG KAl VO EAEYEETE OTI TO
ETTECEPYACONOOTE VOUIUQ.

o ZntRoete TN d10pBWON TWV TTPOCWTTIKWY TTANPOPOPIWY TToU dIaTnPOUNE YIa £04G.
AuTo oag divel Tn duvatoTNTA Va dIopBWOETE TUXOV EANITTEIC I avaKpIBEiC TTAnpoopieg TTou
£XOUME OXETIKA JE E0GG.



° ZnTAceTe T dlaypoer TwV TIPOCWTTIKWY o0dg TTANPo@opiwy. AuTd ocag Oivel Tn
ouvaTdétnTa va {nTNoETE va dlIaypAWOUUE | VO KATAPYAOOUUE TIC TTIPOCWTTIKES TTANPOYPOPIEG,
OTav dgv UTTAPXEl Kavévag atroXpwy AGYOGS yia va CUVEXICOUME va TIG £TTeCepyalOPaaTE A va
TIG dlatnpoupe. 'Exete €mmiong 1o dIKAiwPa va {nTACETE aTTd €UAG VO OTAUATHAOOUME TNV
eTmeCEPYATia TTPOOWTTIKWY TTANPOPOPIWY OTTOU ETTIKOAOUMOOTE €va VOUINO CUMPQEPOV Kal
UTTAPXEl KATI OXETIKA ME TNV 10I1AITEPN KOTAOTACH OAG TTOU OOG KAVEl va ETTIOUUEITE va
OIATUTTWOETE AvTIPPNOEIS yia TN DIEKTTEPAIWGON AUTAG TNG uTTOBeoNG.

o ZNTACETE TOV TTEPIOPIOCPO TNG ETTECEPYATIOG TWV TTPOCWTTIKWY OOG OTOIXEIWV. AUTO
000G €MTPETTEI va Pag CNTACETE va OIAKOWOUNE TNV €TTECEPYATia TwV TTPOCWTTIKWY COG
oToIXEiwy, yia TTapddeiyua av BEAeTe va eleyxBei n  akpiBeid ™G 1 o Adyog yia Tnv
emeEepyaaia TnG.
o ZNTACETE TN YETAPOPA TWV TTPOCWTTIKWY O0AG OTOIXEIWV 0€ AANO PEPOG.
Av BéAeTe va eAéyete, va eTaAnBeloete, va dlopBwoeTe 1 va (NTAoETE T dlaypa®n Twv
TIPOCWTTIKWY 0ag Oedopévwy, va avTITaxBeite oTnv €mefepyaoia Twv TTPOCWTTIKWY OaG
0edoMEVWYV 1 va (NTNOETE VO PETOAPEPOUNE Eva AVTIVPAPO TWV TTPOCWTTIKWY OOG TTANPOPOPIWV
o€ Eva Ao TTPpOCowWTTO, OTEIATE éva email aTo gpdr.gr@sspeeme.com

Your duty to inform us of changes

It is important that the personal information we hold about you is accurate and current. Please
keep us informed if your personal information changes during your working relationship with us.

Your rights in connection with personal information

Under certain circumstances, by law you have the right to:

e Request access to your personal information (commonly known as a "data subject
access request"). This enables you to receive a copy of the personal information we hold
about you and to check that we are lawfully processing it.

e Request correction of the personal information that we hold about you. This enables you
to have any incomplete or inaccurate information we hold about you corrected.

¢ Request the erasure of your personal information. This enables you to ask us to delete or
remove personal information where there is no good reason for us continuing to process
or retain it. You also have the right to ask us to stop processing personal information
where we are relying on a legitimate interest and there is something about your particular
situation which makes you want to object to processing on this ground.

o Request the restriction of processing of your personal information. This enables you to
ask us to suspend the processing of personal information about you, for example if you
want us to establish its accuracy or the reason for processing it.

o Request the transfer of your personal information to another party.

If you want to review, verify, correct or request erasure of your personal information, object to
the processing of your personal data, or request that we transfer a copy of your personal
information to another party, please send an email to gdrp.gr@sspeeme.com.
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Agv atraiteital cuvhROwg Xpéwon

Aev Ba xpelaoTei va TTANPWOETE TEAN YIA va EXETE TTPOCPACN OTA TTPOCWTTIKA 0AG OToIXEia (A va
OOKNOoEeTE OTTOI00ATTOTE aTTO Ta AAAD dIkaiwpaTta). EviolTolg, evOEXETAI VO XPEWOOUUE MId
elAoyn apoiffy €dv n aitnofl cag yia Tpocfaon eival ca@wsg aBdoiun 1 uttePPBOAIKA.
EvaoAAaKTIKG, evdéxetar va apvnBolue va OCUPHOPQWVOUACTE ME TO aAiTnUa Of TETOIEG
TTEPITITWOEIG.

No fee usually required

You will not have to pay a fee to access your personal information (or to exercise any of the
other rights). However, we may charge a reasonable fee if your request for access is clearly
unfounded or excessive. Alternatively, we may refuse to comply with the request in such
circumstances.

Ti1 xperalopaoTe Ao £€0AG

Mrtropei va xpelaoTei va nTHooupE atmo 0AG CUYKEKPIUEVES TTANPOPOPIES yIa va Pag BonBAoeTe
va emMRERAIOOUPE TNV TAUTOTNTA CAG KAl va BIOC@OAICOUPE TO BIKAIWPA O0G va EXETE
TPOcRaan oTIS TTANPOYopieS (1 va QOKAOETE OTTOIOOATTOTE ATTO Ta AGAAQ OIKAIWHATA COG).
Mpodkermal yia éva AANO KATAGAANAO PETPO ao@AAEIag yia va dIac@AAIOTET OTI Ol TIPOOWTTIKEG OAG
TTANPOPOPIEC BEV OTTOKAAUTITOVTAI O€ Kavéva ATOUO TTou Oev €xel diKaiwua va TIG AABEl.

What we may need from you

We may need to request specific information from you to help us confirm your identity and
ensure your right to access the information (or to exercise any of your other rights). This is
another appropriate security measure to ensure that personal information is not disclosed to any
person who has no right to receive it.

Aikaiwpa aréoUpPoNng ouyKATA0eong

2TIG TTEPIOPICHEVEG TTEPITITWOEIG OTTOU EVOEXOUEVWG EXETE DWOEI T OUYKOTABEOH 0ag yia Tn
ouAloyn, eTTeCepyaacia Kal HETAPOPG TWV TTPOCWTTIKWY COG OTOIXEIWV YIA CUYKEKPIUEVO OKOTTO,
EXETE TO OIKAIWMPO VA ATTOCUPETE AvA TTACQ OTIYHMN TN OUYKOTAOEOr 0ag yio TN OUYKEKPIYEVN
emegepyaoia. Ta  va amooUpere T ouykatdBeory oag, oTeidte €va  email aTo
gdpr.gr@sspeeme.com.

A@oU AaBoupe Kal €TTECEPYATTOUNE TNV €100TTOINCN OTI £XETE ATTOGUPEI TN CUYKATABECT 0ag, dev
Ba emeCepyadOpacTe TTAEOV TIG TTANPOPOPIEG CAG YIO TO OKOTTO 1] TOUG OKOTTOUG YIA TOUG OTTOI0UG
QPXIKG CUPQWVACATE, EKTOC €AV EXOUME GAAN vOuIun Bdon yia To OKOTTO auTtd aTTd TO VOUO.

Right to withdraw consent

In the limited circumstances where you may have provided your consent to the collection,
processing and transfer of your personal information for a specific purpose, you have the right
to withdraw your consent for that specific processing at any time. To withdraw your consent,
please send an email to gdpr.gr@sspeeme.com Once we have received and processed
notification that you have withdrawn your consent, we will no longer process your information for
the purpose or purposes you originally agreed to, unless we have another legitimate basis for
doing so by law.
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AAAayég oTnv TTapoUod £160TT0INGN ATTOPPHTOU

Alatnpoupe TO dIKAIWHA VO ETTIKAIPOTIOINCOUPE aAUTHV TNV €100TT0iNON aTTOpPRTOU ava TTdod
OTIyMR] Kal Ba cag TTapAoXouue MIa véa €idotroinon Trepi atropphtou OTav TTpofouue o€
OUCIOOTIKEG TPOTTOTTOINCEIG. MTTOpoUpE €TTiONG va 00¢ €100TTOI0UUE PE AAAOUG TPOTTOUG KATA
KaIpOUG OXETIKA PE TNV ETTEEEPYATIA TWV TTPOCWTTIKWY GAG TTANPOPOPIWV.

Edv €xete OTTOIEOOATIOTE EPWTACEIC OXETIKA PE QUTAV TNV €190TTOINCH ATTOPPNATOU, TTAPAKAAW
oTeiATe Eva email oTo gdpr.gr@sspeeme.com

Changes to this privacy notice

We reserve the right to update this privacy notice at any time, and we will provide you with a
new privacy notice when we make any substantial updates. We may also notify you in other
ways from time to time about the processing of your personal information.

If you have any questions about this privacy notice, please send an email to
gdpr.gr@sspeeme.com
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